
Addendum 
The purpose of this addendum is to indicate where Texas Chiropractic College has amended 
current information or added additional information to the College catalog. The information 
published herein is effective for the 2017-2018 catalog and handbook. If you have questions 
about any of these changes, please contact the Executive Director of Student Services, Kristina 
Hanson. 

Catalog Updates 

Curriculum: Page 40 
Effective starting Spring 2018. Added to addendum 11/9/2017. 

EP-4110.IL Information Literacy in the Health Sciences 1 credit, 15-hour course is 
eliminated from curriculum. 

Curriculum: Page 46 
Effective starting Spring 2018. Added to addendum 12/6/2017. 

CP-5441 Women and Children's Health, currently 4.5 credits, will lose the lab to 
become CP-5440 Women and Children's Health, 4.0 credits. Lecture only practical 
components historically covered will move to Clinic I. 

Curriculum: Page 44 
Effective starting Spring 2018. Added to addendum 12/6/2017. 

CH-6322 Orthopedics II will gain 1 additional hour to the lab and become CH-6323. 

Curriculum: Page 42 
Effective starting Spring 2018. Added to addendum 12/6/2017. 

CP-6202 Applied Clinical Reasoning 2 credits, 30-hour course is eliminated from 
curriculum. 

Curriculum: Page 45 
Effective starting Spring 2018. Added to addendum 12/8/2017. 

CP-7330 ID Internal Diagnosis II, 3 credits, 45 hours is eliminated from the curriculum 
and has been replaced with CP-7440.ID Internal Diagnosis, 4 lecture hours, 4 credits. 

Academic Calendar: Page 8-9 
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Effective starting Spring 2018. Added to addendum 12/6/2017. 

Please note that the Recognition and White Coat Ceremony will now take place on the 
second Thursday of the new trimester, with the exception of summer trimesters that 
conflict with Memorial Day.  
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Edvance360: Page 67
Effective June 1, 2018. Added to addendum 6/1/18

Edvance360 replaced with Canvas.

Division of Sciences Basic to Chiropractic - Department of Foundational 
Sciences: Page 38
Effective starting Summer 2018. Added to addendum 6/20/2018.

AC-1330 Principles of Educational Development 3 credits, 45 hours
The goal of this course is to provide the student with strategies, support and practice 
that will make him/her successful in current and subsequent courses at TCC. This 
course is assigned by the Academic Affairs Committee to students placed on 
academic probation in trimesters 1-4. This course, taught on-line, includes time 
management skills, test-taking strategies, concept mapping, retrieval practice and 
stress management. 

Bachelor of Science Degree in Human Biology: Page 52
Effective starting Summer 2018. Added to addendum 6/20/2018.

This degree program requires a minimum of 60 credit hours of lower division course 
work to be completed at an recognized college or university and 66.5 credit hours of 
upper division work taken during the first four trimesters in the Doctor of Chiropractic 
degree program. A DC student seeking a BS will be billed at the BS/DC tuition rate for 
upper division courses.
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Mae Hilty Memorial Library
Effective starting Summer 2018. Added to addendum 8/1/2018.

The TCC online library catalog (EOS), and health science indexes such as PubMed, 
Index to Chiropractic Literature, Dynamed, and SPORTDiscus are available both on- 
and off-campus through both Canvas and the TCC website.

The library offers wireless internet service throughout the facility to accommodate 
personal laptops, tablets and phones. We also provide 15 in-house computer 
workstations, as well as 4 multipurpose printer/copier/scanners for use with both 
personal and library computers. 

Visit https://txchiro.libguides.com/home or call 281-998-6049 for additional information.

Discrimination Policy: Page 58
Effective August 21, 2018. Added to addendum 8/21/2018.

1.0  PURPOSE 
1.1 Texas Chiropractic College has a responsibility to provide fair and equitable 
treatment of            all   parties through compliance with state and federal law and 
College Policies and Procedures. Students have a right to be treated fairly regardless 
of race, ethnicity, creed, sex, age, national origin, sexual orientation, gender identity, 
mental or physical disability, or political affiliation. Consistent with applicable laws and 
policies, the college will not tolerate mistreatment of any employee or student.   

The purpose of this grievance policy is to provide a mechanism for students seeking 
reconciliation due to perceived unfair or inequitable treatment. The policy outlines the 
steps that are necessary to receive a grievance hearing that will ensue once the 
grievance is filed.   

A grievance may be filed in response to an actual or perceived harm due to action 
taken by another student or employee. Any individual wishing to file a grievance, or 
participate in a grievance proceeding, may not be subjected to any disparate 
treatment by peers, faculty or other college employees.   

Any individual who files a grievance should do so in good faith. If it is found that a 
student filed a grievance that is baseless, then he/she may face disciplinary action. 

2.0 SCOPE 
2.1 All TCC employees and students. 

3.0 POLICY 
3.1 The grievance committee will address issues that are brought forth by faculty, staff 
and students concerning all areas of relevant disparate treatment of students including 
but not limited to: all forms of discrimination, bullying, stalking behavior, and 
mistreatment due to power inequity, sexual harassment, retribution, hazing and verbal 
abuse. 
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For prompt resolution of a grievance, students are encouraged to try to handle the 
matter informally by speaking to the involved party prior to seeking assistance from the 
Executive Director of Student Services. If the student feels that the issue cannot be 
handled by speaking directly with those involved or feels uncomfortable speaking to 
them, then the student may go directly to the Executive Director of Student Services.  
 
Upon investigation, if appropriate, the Executive Director of Student Services will 
facilitate a process aimed at informal resolution. If the informal resolution of the problem 
is inappropriate or unsuccessful, then the Executive Director of Student Services will 
refer the issue to the Grievance Committee for consideration, and the Director of 
Human Resources will be notified. 
 
4.0 RESPONSIBLE PARTIES 
4.1 Grievant 
4.2 Respondent 
4.3 Grievance Committee 
4.4 Executive Director of Student Services 
4.5 Director of Human Resources 
4.6 Director of Clinical Education 
4.7 Vice Presidents for Academic Affairs 4.8 Vice President for Administrative Affairs 
 
5.0 PROCEDURES I
ndividuals may file formal complaints against any TCC employee or student under one 
of two policies: Student Code of Conduct (TCC Policy #4.1.2) and Discrimination Policy 
(TCC Policy #4.1.1). See previous sections for more information about these policies. 
 
Formal complaints involving a TCC student as the grievant and/or aggrieved are 
managed by the Executive Director of Student Services (EDSS). In the event the EDSS 
is involved in this hearing process is the Grievant, Aggrieved, or a witness, a 
replacement will be named by the President or Vice President for Academic Affairs, as 
appropriate. 
 
For the purposes of these processes, “day” is defined as a regular business day while 
classes are in session. 
 
A written complaint should be received by the EDSS within 10 days of the occurrence of 
the incident. Following the receipt of the formal written complaint by the EDSS, the 
following steps will occur within five (5) days: 
1. Aggrieved is notified of complaint; Aggrieved MAY provide a written response to the 
EDSS 
2. If the situation is appropriate, the EDSS will attempt to mediate a resolution. 
3. If the mediation is successful, the complaint is considered resolved. If not, 
4. The Aggrieved MUST provide a written response to the EDSS (if hasn’t already done 
so); Grievant will receive a copy of the response once available. 
5. The EDSS will form a committee to hear the case. 
 



The committee will consist of six (6) individuals: 
• Chair – Non-voting member of the committee; Faculty Member 
• Two (2) Faculty Members 
• Two (2) Students 
• One (1) Staff Member 
 
Following the completion of Steps 1-5 above, the following steps will occur within five 
(5) days: 
6. All documentation received by the DSS is submitted to the Committee Chair. 
7. Committee meets to hear and begin deliberation of the case* 
 
* If more than one (1) meeting is required to hear and deliberate the case, ALL meetings 
must be held within five (5) days of the initial hearing. 
 
Following the hearing and deliberation of the case, the Committee Chair must submit 
the committee’s written decision to the EDSS within five (5) days. The EDSS will then 
immediately forward the findings to both parties, TCC administration and Human 
Resources (as appropriate). There are three general outcomes to the committee 
findings: 
1. Committee finds for the Aggrieved. The complaint is resolved. 
2. Committee finds for the Grievant. The Aggrieved may appeal. 
3. Committee finds the complaint is frivolous and/or malicious. The Grievant may 
appeal. 
 
For outcomes 2 and 3, written appeals must be filed with the EDSS within five (5) days. 
If no appeal is received, the complaint is resolved.  Appeals will be forwarded to the 
Appeals Board, which has 10 days to make a final ruling.  The Appeals Board is the 
Vice President for Academic Affairs, Vice President for Administrative Affairs, and 
Director of Clinical Education. 
 
NOTES: 
TCC Administration reserves the right to take immediate action on a complaint in 
extreme situations, by-passing this committee system.  
 
ALL official communications for these processes will be conducted through Edvance360 
and TCC’s email system.  
 
The highest level of confidentiality will be upheld by the Grievance Committee and 
individuals involved in the grievance.  Information will only be divulged to those who are 
involved in the investigation relevant to the need for information covered during the 
process.  Breach of confidentiality by any person involved in the Grievance Committee 
or the process of that committee will be subject to disciplinary action. 
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